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A G R E E M E N T  made and entered into as of the 1st day of 
October, 1963, (hereinafter called the "Agreement") by and between the 
RETAIL APPAREL MERCHANTS ASSOCIATION, INC. (hereinafter called the "Association') 
on behalf of itself and each of its members signatory hereto (said members 
being hereinafter called the "Association Members"; and the NEW YORK JOINT 
BOARD OF THE AMALGAMATED CLOTHING WORKERS OF AMERICA (hereinafter called the 
"Union").
WHEREAS, the Association and the Association Members and the Union 
were parties to a collective bargaining agreement which expired September 30th, 
39^3. and desire to continue their relations on the terms and conditions below 
set forth,
NOW, THEREFORE, in consideration of the premises it is agreed by and 
between the parties hereto as follows:
1. The term "Employees" as used in this agreement shall include all 
bushelmen, pressers, finishers, fitters, assistant fitters, cashiers, office 
and clerical workers, employed by the Association Members, whether employed in 
a store or in an office apart from a store.
2. All present employees who are members of the Union on the effect­
ive date of this Agreement shall be required as a condition of continued 
employment to remain members in good standing of the Union. All other employ­
ees shall be required as a condition of employment to be members of the Union 
on and after the thirtieth day following the beginning of employment of the 
effective date of this Agreement, whichever is the later. If at any date 
during the term of this Agreement it shall become^lawfjul rLo require membership 
in the Union of all employees as a condition of employment, this clause shall 
be deemed amended as of such date to so provide and require.
3. The Association Members agree to recognize and deal with such 
representatives of their employees as the Union may elect or appoint. The 
Association Members further agree to permit duly accredited representatives of 
the employees and of the Union to visit their establishments and/or shops at 
any time during working hours.
4. Jfo work shall be sent off the premises for alteration or repair 
nor shall any work be sent to cleaning or dyeing stores or similar establish­
ments. All fitting, tailoring, finishing, pressing, of any nature whatsoever, 
shall be performed on the premises of the Association Member and only by 
employees who are members in good standing of the Union (subject to the 
provisions of Clause 2 hereof).
5, Where it is proved that Association Members violated the provi­
sions of Clause 4 hereof, then such Association Member shall deposit with the 
Impartial Chairman the sum of $ as security for the faithful perform­
ance of the terms of said clause 4 and upon proof of violation after the 
deposit of security, the security shall be paid over to the Union as and for 
liquidated damages by reason of the failure of the members of the Union to 
obtain the work which was given out in violation of said clause.
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6. • Effective as of October 1, 1963, Association Members shall pay 
the following minimum wages to employees in the alteration department:
(A) To all bushelmen and pressers, $98,00 per week plus the 
cost of living adjustment effective in 1962,
/ \
, (B) To all finishers, $82.00 per week plus the cost of living
adjustment effective in 1962,
(C) To all fitters, $112.00 per week plust the cost of living 
adjustment effective in 1962,
cf /
7. All bushelmen, pressers, finishers, fitters and assistant 
fitters shall work forty (40) hours per week, to consist of a five (5) day 
week, eight (8) hours per day. Hours worked in excess of eight (8) in any 
one day or forty (40) in any one week shall be paid for at the rate of time 
and one-half. In any holiday week, said employees shall work a thirty-two (32) 
hour week, to consist of four (4) days other than the holiday, eight (8) hours 
per day, and hours worked in excess of eight (8) in any one day or thirty-two 
(32) in that week shall be paid for at the rate of time and one-half.
8. Effective retroactively as of October l, 1963, all Association 
Members shall pay to all bushelmen, pressers, finishers and fitters a wage 
increase of seven ($7.00) Dollars per week.
9. (A) All employees shall receive the following seven (7) holidays
with pay: New Year’s Day, Washington's Birthday, Decoration Day, July Fourth,
Labor Day, Thanksgiving Day and Christmas Day. All employees shall be entitled 
to the foregoing seven (7) holidays with pay irrespective of the day of the 
week on which the holiday falls. Should any of the said holidays fall on a 
Sunday, the day celebrated as such shall be considered the holiday. All 
employees shall be paid in addition for all other holidays on which the store 
of the Association Member is closed. If the store of an Association Member is 
open on Washington's Birthday all work performed on that day shall be paid for 
at the rate of time and one-half in addition to pay for the holiday.
(B) Each employee who registers and votes and who, upon request, 
furnishes proof of registration and voting to the Association Member, shall 
receive two (2) hours off on Election Day with pay, in accordance with a 
schedule to be arranged by the Association Member.
10. No garments shall be sold without alterations or repairs where 
such alterations and repairs are required.
11. No Association Member, or, if such a member be a corporation, 
none of its officers, shall work as bushelmen and/or do any repairs or alter­
ations. Such work shall be_done_exclusively by members of the Union (subject 
to the provisions of Clause 2 hereof).
12, Any custom or practice existing in the establishment of the 
Association Member at the time of the execution of this Agreement more favor­
able to the employees than the provisions hereof shall be continued as 
heretofore.
13. If the Association Member is desirous of changing the status of 
a fitter or assistant fitter to that of a bushelman, it may do so only after 
giving thirty (30) days notice in writing to the Union prior to September 30th 
of any year in which this Agreement is in effect. Such change shall not be 
effected prior to the following October 1st.
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14. (A) The Association and each Association Member agree to
supply to the employees employed by the Association member a minimum period 
of employment of ten (10) months in each year, and agree to pay all such 
employees for at least ten (10) months in such year. Said ten (10) months 
employment shall be distributed as follows, unless some other distribution 
is agreed upon between the parties: September, October, November, December,
full time; January, February, part time; March, April, May, June, full time; 
July, August, part time, excepting fitters and assistant fitters, cashiers - 
and office and clerical workers. ' •
(B) Overtime work and work done to make up for time lost on 
account of holidays shall not be included in, or considered part of the 
guaranteed minimum period of ten (10) months a year for bushelmen and 
pressers and finishers.
15. (A) Each employee who is on the payroll of the Association
Member at the commencement of the vacation period shall receive vacation 
benefits annually, as follows:
Length of Employment Prior to 
Vacation Period
Three (5) months but less than 
six (6) months - applicable to 
extra bushelmen only
Six (6) months but less than 
nine (9) months
Nine (9) months but less than 
one (1) year
One (l) year but less than five 
(5) years
Five (5) year or more
Amount of Vacation Pay
One-quarter (1/4) of one 
(1) week’s pay
One-half (1/2) of one (1) 
week’s pay
One (1) week’s pay 
Two (2) weeks’ pay 
Three (3) weeks’ pay
(B) The vacation period for the first two weeks of vacation 
shall be the months of July and August in each year and the vacation period 
for the third week of vacation shall be the months of February, March and 
April in each year unless the Association Member and the Union shall mutually 
agree upon some other period. In the event that the vacation occurs during
a holiday week, employees now entitled to receive pay for such holiday shall 
be paid for such holiday in addition to their vacation pay.
(C) Vacation pay shall not be diminished by reason of 
absence on account of illness if such absence does not exceed a total of 
three (3) months during the twelve (12) months preceding the vacation period. 
If such absence exceeds three (3) months, the vacation pay shall be in pro­
portion to the number of months worked during such twelve (12) months.
(D) An employee otherwise eligible for a paid vacation who 
is not employed at the commencement of the vacation period because of termin­
ation of the business of the Association Member, or because of discharge or 
layoff, shall be entitled to apportioned vacation pay as of the date of 
discharge or layoff. An employee otherwise eligible for a paid vacation 
shall not be deemed ineligible because of the fact that he or she is tempor­
arily laid off or is in the Armed Forces of the United States at the commence­
ment of the vacation period. The Impartial Chairman shall have jurisdiction 
to determine whether a worker, otherwise eligible for a paid vaction, who has 
been discharged prior to the commencement of the vacation period for a reason 
other than termination of the business of the Association Member, shall be 
entitled to receive the vacation pay.
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16, (A) Effective as of October 1, 1963, Association Members
shall pay the following minimum wages to all cashiers and office and clerical 
employees: not less than $47.00 per week upon commencement of employment and
not less than $50.00 per week immediately after six weeks of employment.
v " ' (B) Effective retroactively as of October 1, 1963, all
cashiers and office and clerical employees shall receive a wage increase of 
$4.00 per week. Effective October 1, 1965, all cashiers and office and 
clerical employees shall receive a further wage increase of $2.00 per week.
(C) All cashiers and office and clerical workers shall work 
thirty-seven and one-half (37|) hours per week, to consist of a five (5) day 
week, seven and one-half (7j) hours per day. Hours worked in excess of 
seven and one-half (7^) in any one day or thirty-seven and one-half (37§) 
in any one week shall be paid for at the rate of time and one-half. In any 
holiday week, said employees shall work a thirty (30) houy week, to consist 
of four (4) days other than the holiday, seven and one-half (7§) hours per 
day, and hours worked in excess of seven and one-half (7§) in any one day or 
thirty (30) in that week shall be paid for at the rate of time and one-half.
(D) Notwithstanding the provisions of clause 15 (A) all 
cashiers and office and .clerical workers who have been in the employ of an 
Association Member (1) for a period of six (6) months but less than one (1) 
year shall receive one (1) week's vacation with pay annually; and (II) for 
a period of one (1) year but less than five (5) years shall receive two (2) 
weeks’ vacation with pay annually; and (III) for a period of five (5) years 
or more shall receive three (3) weeks* vacation with pay annually.
(E) All cashiers and office and clerical employees shall 
receive six (6) non-cumulative days of sick leave for each year with pay.
(F) All part-time cashiers, office and clerical employees 
shall receive apportioned wage increases and holiday, vacation and sick 
leave pay.benefits.
17. The following rules shall be binding upon the Association 
and the Association Members:
(A) Stores employing only one steady bushelman shall be 
permitted to use his services for both fitting and tailoring, provided, 
however, that the hours of employment of such bushelman for both fitting and 
tailoring shall not exceed forty (40) hours a week.
(B) Stores employing five (5) or more male or female 
employees in the busheling department shall be entitled to have an assistant 
fitter who may be one of the said five (5) employees.
(C) A store employing at least three (3) steady bushelmen 
shall be entitled to one (1 ) finisher.
> , 3 >
18. The Association and the Association Members agree that during 
the months when there is not full time employment there shall be equal divi­
sion of time of work in placed employing more than one worker.
19. Each Association Member shall deduct monthly from the wages 
of its employees, who have duly authorized the same, Union dues and initia­
tion fees in accordance with instructions from the Union and shall transmit 
such deductions promptly to the Union.
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20. In the event of actual liquidation and actual giving up of 
business by an Association Member, it shall be relieved from further perform­
ance of this Agreement after such liquidation has been consummated and the
business given up, but it^siiall continue to employ all of its employees during 
the period of liquidation. It is clearly understood, however, that the,.sale 
or transfer of the business to any other firm, individual, partnership or 
corporation^ or a reorganization of the members’ stores or store shall not 
relieve the Association Member from the full obligations of this Agreement.
No Association Member or officer of a corporation that is an Association 
Member shall become directly or indirectly interested as owner or employee 
of any person, firm or corporation engaged in the Retail Men's Clothing Busi­
ness which does not have contractual relations with the Union or which 
employs employees as defined herein who are not members in good standing of 
the Union.
21. (A) The Association Members shall not discharge or lay off
any of the employees without the consent of the Union.
/
(B) Complaints, grievances or disputes as they may arise shall 
be taken up for adjustment by representatives of the Association with the 
representatives of the Union. In the event of the parties not agreeing within 
forty-eight (48) hours, the dispute shall be submitted for arbitration to the 
Impartial Chairman in the Men's Clothing Industry designated under a certain 
collective bargaining agreement between the Amalagamated Clothing Workers and 
the New York Clothing Manufacturers Exchange. Said Impartial Chairman is 
hereby designated by the parties hereto as the Arbitrator under this Agreement. 
The decision of the Impartial Chairman on any matter thus submitted to him 
shall be final and binding upon all parties. All arbitrations shall be held 
in the City and State of New York and shall be subject to the laws of the 
State of New York. The decision of the Impartial Chairman or Arbitrator may 
be enforced in a court of law or equity and it is agreed by the parties hereto 
that judgment may be entered on the award of the Impartial Chairman. The 
parties consent that any papers, notices or processes, including subpoenas, 
necessary or appropriate to initiate or continue an arbitration hereunder or 
to enforce or confirm an award, may be served by ordinary maildirected to the 
last known address of an association Member or its Attorney. The service of 
any other notice that may be required under the Civil Practice Laws and Rules 
is hereby expressly waived. The Impartial Chairman may call a hearing on 
such notice as he deems appropriate. The oath of the Arbitrator is waived.
In the event a party defaults in appearing before the arbitrator, the latter 
is empowered to take the proof of the party appearing and to render an award 
thereon.
22. In the event an Association Member makes an assignment for the 
benefit of creditors or files a voluntary petition in bankruptcy or an invol­
untary petition in bankruptcy is filed against an Association Member, all 
benefits accruing to employees of such Association Member shall immediately 
become due and payable.
23. It is agreed between the parties that, for the best interest 
of the industry, and the workers therein, all work now performed in cellars 
and in other unsanitary establishments shall be eliminated, wherever possible.
24. It is hereby agreed between the parties that in the event any 
Association Member violates any part of this Agreement, the Union has the 
right to require payment of damages for such violation or violations, in an 
amount to be determined by the Impartial Chairman.
25. (A) Each Association Member shall contribute sums of money
equal to a stated percentage of the payroll of its employees to the Amalga­
mated Insurance Fund, all as provided in Exhibit 1 annexed hereto, the terms
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and provisions of said Exhibit 1 being specifically incorporated herein by 
reference. In said Exhibit 1, "Employer" means the Association Member signa­
tory hereto: "Collective Bargaining Agreement" means the Agreement; and 
"Employees of the Employer" means "Employees" as defined in the Agreement, 
including those cashiers or office or clerical employees for whom the Associ­
ation Member presently makes or shall hereafter make contributions in accord­
ance with the provisions of said Exhibit 1 and who are or are required to 
become members of Local 400, A.C.W.A., but shall not include any other 
cashiers or office or clerical employees who are or are required to become 
members of Local 400, A.C.W.A.
(B) Each Association Member shall contribute further sums of 
money equal to a stated percentage of the payroll of its employees to the 
Amalgamated Insurance Fund, all as provided in Exhibit II annexed hereto, the 
terms and provisions of said Exhibit II being specifically incorporated herein 
by reference. In said Exhibit II, "Employer" means the Association Member 
signatory hereto; "collective bargaining agreement" means the Agreement; and 
"Employees of the Employer" means employees who are cashiers or office or 
clerical employees and who are or are required to becone members of Local 400, 
A.C.W.A,, but not including those cashiers or office or clerical employees 
included in Subdivision (A) of this Clause 25. All employees heretofore 
covered by this Clause 25 (B) shall continue to be covered by said clause 
until December 31, 1963. Effective January 1, 1964 they shall cease to be 
covered by clause 25 (B) and shall instead be covered by Clause 25 (A) and 
shall be under the full insurance and retirement plan of the Amalgamated 
Insurance Fund for which purpose the Association Member shall contribute six 
and one-half (6|%) percent of payroll accordingly.
(C) Each Association Member shall contribute sums of money for 
health, accident, life and retirement insurance benefits for all of its employ­
ees for whom the Association Member presently makes or shall hereafter make 
contributions in accordance with the provisions of said Exhibit 1 and who are 
or are required to become members of LocaJ. 400, A.C.W.A., but not including 
any other cashiers and office and clerical employees who are or are required
to become members of Local 400, A.C.W.A., to the Amalgamated Insurance Fund 
as provided in Subdivision "(A)” of this Clause. Each Association Member 
shall contribute sums of money for health, accident and life insurance bene­
fits for all of its cashiers and office and clerical employees who are or are 
required to become members of Local 400, A.C.W.A., but not including cashiers 
or office or clerical employees included in subdivision "(A)" of this Clause 
25, to the Amalgamated Insurance Fund as provided in Subdivision "(B)" of 
this Clause. In any case where an Association Member has covered its cashiers 
and office and clerical employees by some private insurance plan instead of 
making contributions to the Amalgamated Insurance Fund, it shall:
(l) Commencing on the payday for the week of January 1,
1964 contribute sums of money equal to a stated percentage of the payroll of 
its said employee to the Amalgamated Insurance Fund all as provided in Exhibit 
1 annexed hereto, the terms and provisions of said Exhibit 1 being specifically 
incorporated herein by reference, except that in clause 3 of said Exhibit 1 
six and one-half (65%) percent shall be deemed changed to read three and 
one-half (3§%) percent to be used for retirement benefits only; and (2) as 
soon as the majority of said employees so decide, immediately commence making 
contributions of six and one-half (65%) percent to the Amalgamated Insurance 
Fund and said employees shall thereafter be covered by clause 25 (A) and shall 
be under the full insurance and retirement plan of the Amalgamated Insurance 
Fund
(D) Each Association Member shall contribute one quarter (1/4) 
of one (1%) percent of the payroll monthly to the Sidney Hillman Health Center, 
Inc., said monies to be used to provide health and medical services to the 
employees, subject to such rules and regulations as said Health Center may 
adopt. The term "payroll" shall not include cashiers or office or clerical 
employees who are or are required to become members of Local 400, A.C.W.A.
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26. Notwithstanding the resignation, suspension or expulsion of 
any Association Member from the Association, the obligation of the Agreement 
shall be binding upon such Association Member for the full term of the 
Agreement.
27. This Agreement shall become effective on the date first above 
mentioned and shall continue in full force and effect up to and including 
September 30th, 1966, and shall be automatically renewed from year to year 
thereafter unless sixty (60) day prior to the said expiration date or sixty 
(60) days prior to the expiration date of any renewal of said Agreement 
notice in writing by registered mail, is given by either the Association or 
the Union to the other of its intention to terminate the within Agreement or 
of its intention to propose changes therein. Notice by the Union to the 
Association shall be deemed notice to all the Association Members.
IN WITNESS WHEREOF, the parties hereto have caused this Agreement 
to be executed as of the date first above written.
RETAIL APPAREL MERCHANTS ASSOCIATION, INC.
By___________________________________________
Nathan Adest, Executive Director
NEW YORK JOINT BOARD OF THE AMALGAMATED 
CLOTHING WORKERS OF AMERICA
By__________________________________________________
Louis Hollander --- Vincent Lacapria
Managers
oeiu
Amalgamated Insurance Fund 
General Group Agreement
EXHIBIT I
1. The term "employees of the Employer" as used in this supple­
mental agreement means all of the employees of the Employer who are covered 
by and entitled to the benefits of the Collective Bargaining Agreement.
2, This Supplemental Agreement shall supersede all prior supple­
mental agreements hereinabove referred to, from and after October 1st, 1963; 
provided, however, that all sums of money paid or payable by the Employer 
under any prior supplemental agreement to the Trustees designated, in one or 
more Agreements and Declarations of Trust, which accompanied and were made 
part of said prior supplemental agreements (insofar as any part of such sums 
of money so paid by the Employers to said Trustees have not been expended or 
applied by said Trustees in accordance with the provisions of said prior 
supplemental agreements and prior agreements and declarations of trust) shall 
be applied by the said Trustees to the purposes set forth and provided for in 
said prior supplemental agreements and agreements and declarations of trust, 
and subject to the provisions therein contained.
3. Commencing on the pay day for the week of October 1, 1958, and 
weekly thereafter, the Employer shall pay to the Trustees (hereinabove called 
the "Trustees") designated under an agreement and declaration of trust dated 
as of December 10, 1945, and as most amended as of June 1, 1963, the terms 
and provisions of which agreement and declaration of trust are herein specifi­
cally incorporated by reference, Six and one-half (6j7o) percent of the gross 
wages payable for each pay period to all the employees of the Employer. All 
of the foregoing sums shall be administered and expended by the Trustees 
pursuant to the provisions of the said agreement and declaration of trust as 
amended as of June 1, 1963 for the purpose of providing benefits upon their 
retirement, and life, accident and health insurance, and such other forms of 
group insurance for medical care and hospitalization as the Trustees may 
reasonably determined, to employees employed by the Employer, and employees 
employed by other Employers, including local unions affiliated with the 
Amalgamated Clothing Itorkers of America, for whom contributions are made to 
the Amalgamated Insurance Fund in the amounts set forth in this paragraph, 
all of whom are members of the group embraced within the general plan in the 
men's and boys' clothing industry, and also to provide medical care and hospi­
talization for the families of such employees.
4. The Employer shall furnish to the Trustees, upon request, such 
information and reports as they may require in the performance of their duties 
under any of the Agreements and Declarations of Trust. The Trustees, or any 
authorized agent or representative of the Trustees, shall have the right at 
all reasonable hours during business hours to enter upon the premises of the 
Employer and to examine and copy such of the books, records, papers and 
reports of the Employer as may be necessary to permit the Trustees to deter­
mine whether the Employer is fully complying with the provisions of Paragraph 
3.
5. No employee shall have the option to receive instead of the 
benefits provided for by any of the Agreements and Declarations of Trust any 
part of the contribution of the Employer. No employee shall have the right 
to assign any benefits to which he may be or become entitled under any of the 
Agreements and Declarations of Trust or to receive a cash consideration in 
lieu of such benefits either upon termination of the trust therein created, 
or through severance of employment or otherwise.
6. During the term of this Supplemental Agreement the Union 
obligates itself to enter into no contract or agreement whereby any employer 
engaged in the men’s and boys’ clothing industry will not be obligated to 
pay the mount required to be paid to the Trustees as set forth in paragraph 3 
hereof. During the term of this Supplemental Agreement the Union agrees to 
insert a clause in all of its collective bargaining agreements with Employers 
employing members of the Union engaged in the men’s and boys’ clothing indus­
try, to the effect that the Employer shall pay to the Trustees under the new 
Agreement and Declaration of Trust the sums set forth in paragraph 3 hereof 
(as the same may from time to time be modified according to the terms hereof), 
to be applied under the new Agreement and Declartion of Trust. This paragraph 
may be waived as to one or more Employers by an instrument in writing executed 
by the Clothing Manufacturers Association of the United States of America and 
the Union and approved by the Board of Directors of the Clothing Manufacturers 
Association of the United States of America and the General Executive Board 
of the Union. It shall not be a violation of this paragraph if Employers who 
are under the jurisdiction of the Chicago Joint Board of the Union and who 
are required to make the payments specified in paragraph 3, to make a portion 
of such payments to the Trustees of the Amalgamated Social Benefits Associa­
tion (and the remainder of the Trustees) pursuant to the provisions of a 
standard form of supplemental agreement executed or to be executed, by the 
Union and such Chicago employers.
7. (A) This Supplemental Agreement and the Collective Bargaining
Agreement and the New Agreement and Declaration of Trust shall be construed 
as a single document, and all of the provisions of the Collective Bargaining 
Agreement relating to the administration and enforcement thereof (including 
provisions for arbitration) shall apply to the administration and enforcement 
of this Supplemental Agreement.
(B) In the event that the Union receives written notice from 
one or more of the Trustees, designated by the Trustees for that purpose, 
that the Employer has failed to pay in full any sums due the Trustees under 
paragraph 3 and that such failure has continued for five (5) days, the Union 
may direct its members to discontinue work in the plant of the Employer and 
to discontinue work upon clothing being manufactured for the Employer by 
contractors until all sums due from the Employer under paragraph 3 above 
have been paid in full. The remedy provided for in this sub-paragraph shall 
be in addition to all other remedies available to the Union and the Trustees 
and may be exercised by the Union, anything in the Collective Bargaining 
Agreement to the contrary notwithstanding.
(C) The Trustees, in their own names as Trustees, may insti­
tute or intervene in any proceeding at law, in equity, or in bankruptcy for 
the purpose of effectuating the collection of any sums due them from the 
Employer under the provisions of paragraph 3.
8. In the event that legislation is enacted by the Federal 
Government levying a tax or other exaction upon the Employer for the purpose 
of establishing a federally administered system of life, health, accident, 
medical care or hospitalization insurance under which the employees of the 
Employer are insured, the Employer shall be credited against the sums payable 
under paragraph 3 for each day period, with the amount of such tax or exac­
tion, payable by him for such pay period, provided that the amount of such 
credit shall in no event exceed the amount at that time allocated by the 
Trustees to provide the benefits other than retirement.
9. The provisions of this Supplemental Agreement shall remain in 
full force and effect for the full term of the Collective Bargaining Agree­
ment and of any extensions or renewals thereof, but shall terminate and come 
to an end with the Collective Bargaining Agreement and of any extensions or 
renewals thereof, or prior thereto by an instrument in writing executed by 
the Clothing Manufacturers Association of the United States of America and 
the Union and approved by the Board of Directors of the Clothing Manufacturers 
Association of the United States and the General Executive Board of the Union.
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10. The primary purpose of this Supplemental Agreement and the 
said New Agreement and Declaration of Trust being to provide a practical plan 
for benefits upon their retirement because of old age, and life, accident and 
health insurance, and other insurance benefits for employees, it is under­
stood that the form of the plan, and of this Supplemental Agreement and of 
the New Agreement and Declaration of Trust, shall not give rise to a literal 
or formal interpretation or construction; such interpretation or construction 
shall be placed on this Supplemental Agreement, and the new Agreement and 
Declaration of Trust, as will assist in the functioning of the plan, for the 
benefit of employees, regardless of form.
11. In no event will the Employer be entitled to the return of any 
part of any contribution made hereunder.
12. Regardless of the date on which the within Supplemental Agree­
ment shall be executed, the within Supplemental Agreement shall be effective 
as of October 1st, 1963, with the same force and effect as if it had been 
actually executed on that date.
13. Neither the execution of this agreement nor any provision 
herein contained, or contained in any other agreement affecting the same, 
shall be deemed to release the Employer from any contribution or contribu­
tions provided for in any prior agreement or agreements, and which have become 
due and payable to the Trustees referred to in any such prior agreement or 
agreements, and not yet paid to such Trustees.
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EXHIBIT II
I, The term "employees of the Employer" as used in this 
Supplemental Agreement, means all of the employees of the Employer who are 
covered by and are entitled to the benefits of the Collective Bargaining 
Agreement,
2. Commencing on the pay day for the week of October 1, 1963, and 
weekly thereafter, the Employer shall pay to the Trustees (herein called the 
"Trustees") designated under an Agreement and Declaration of Trust dated as 
of December 10, 1945, and as most amended as of June 1, 1963, the terms and 
provisions of which Agreement and Declaration of Trust are herein specifically 
incorporated by reference, a sum not to exceed Three (3%) percent, of the 
gross wages payable for each pay period to all the employees of the Employer, 
All of the foregoing sums shall be administered and expended by the Trustees 
pursuant to the provisions of the said Agreement and Declaration of Trust as 
most amended as of June 1, 1963, for the purpose of providing life, accident 
and health insurance, and such other forms of group insurance for medical 
care and hospitalization as the Trustees may reasonably determine, to employ­
ees employed by the Employer, and employees employed by other Employers, 
including local unions affiliated with the Amalgamated Clothing Workers of 
America, for whom contributions are made to the Amalgamated Insurance Fund, 
all of whom are members of the group embraced within the general plan in the 
men’s and boys’ clothing industry, and also to provide medical care and hospi­
talization for the families of such employees.
3. The Employer shall furnish to the Trustees, upon request, such 
information and reports as they may require in the performance of their 
duties under the Agreement and Declaration of Trust. The Trustees, or any 
authorized agent or representative of the Trustees, shall have the right at 
all reasonable times during business hours to enter upon the premises of the 
Employer and to examine and copy such of the books, records, papers and reports 
of the Employer as may be necessary to permit the Trustees to determine whether 
the Employer is fully complying with the provisions of Paragraph 2,
4, No employee shall have the option to receive instead of the 
insurance benefits any part of the contribution of the Employer. No employee 
shall have the right to assign the insurance benefits or any other benefits 
to which he may be or become entitled under the Agreement and Declaration of 
Trust or to receive a cash consideration in lieu of such benefits either upon 
termination of the trust therein created, or through severance of employment 
or otherwise.
5. During the term of this Supplemental Agreement, the Union obli­
gates itself to enter into no contract or agreement whereby any Employer 
engaged in the men's and boys' clothing industry will not be obligated to pay 
the amount required to be paid to the Trustees as set forth in Paragraph 2 
hereof. During the term of this Supplemental Agreement, the Union agrees to 
insert a clause in all of its collective bargaining agreements with manufac­
turers employing members of the Union engaged in the manufacture of men's and 
boys' clothing, or with the contractors of such manufacturers, to the effect 
that the manufacturer or contractor shall pay to the Trustees under the 
Agreement and Declaration of Trust the sums set forth in paragraph 2 hereof 
(as the same may from time to time be modified according to the terms hereof), 
to be applied under the Agreement and Declaration of Trust. It shall not be 
considered a violation of this Supplemental Agreement for Employers who are 
under the jurisdiction of the Chicago Joint Board of the Union to pay the 
amounts specified in paragraph 2 to Trustees other than the Trustees, or for 
the collective bargaining agreements or contracts with such Employers so to 
provide. This paragraph may be waived by an instrument in writing executed by 
the Clothing Manufacturers Association of the United States of America and the 
Union and approved by the Board of Directors of the Clothing Manufacturers Asso­
ciation of the United States of America and the General Executive Board of the 
Union,
6. A. This Supplemental Agreement and the Collective Bargaining 
Agreement and the Agreement and Declaration of Trust shall be construed as a 
single document, and all the provisions of the Collective Bargaining Agreement 
relating to the administration and enforcement thereof (including provisions 
for arbitration) shall apply to the administration and enforcement of this 
Supplemental Agreement,
(B) In the event that the Union receives written notice from
one or more of the Trustees, designated by the Trustees for that purpose, that 
the Employer has failed to pay in full any sum due the Trust as under para­
graph 2, and that such failure has continued for five (5) days, the Union may 
direct its members to discontinue work upon clothing being manufactured for 
the Employer by contractors until all sums due from the Employers under para­
graph 2 have been paid in full. The remedy provided for in this sub-paragraph
shall be in addition to all other remedies available to the Union and the
Trustees and may be exercised by the Union, anything in the Collective Bar­
gaining Agreement to the contrary notwithstanding.
(C) The Trustees, in their own names as Trustees may institute
or intervene in any proceeding at law, in equity, or in bankruptcy for the
purpose of effectuating the collection of any sums due to them from the 
Employer under the provisions of paragraph 2.
7. In the event that legislation is enacted by the Federal Govern­
ment levying a tax or other exaction upon the Employer and his contractors for 
the purpose of establishing a Federally administered system of life, health, 
accident, medical care or hospitalization insurance under which the employees 
of the Employer and of his contractors are insured, the Employer shall be 
credited, against the sums payable under paragraph 2 for each pay period with 
the amount of such tax or exaction payable by him for such pay period.
8. The provisions of this Supplemental Agreement shall remain in 
full force and effect for the full term of the Collective Bargaining Agreement 
and of any extensions or renewals thereof, but shall terminate and come to an 
end with the Collective Bargaining Agreement or any extension or renewal 
thereof, or prior thereto by an instrument in writing executed by the Clothing 
Manufacturers Association of the United States of America and the Union and 
approved by the Board of Directors of the Clothing Manufacturers Association 
of the United States of America and the General Executive Board of the Union.
9. All contributions made prior to the date of this Supplemental 
Agreement by the Employer, or due from the Employer, under the provisions of 
the aforesaid prior Supplemental Agreements, and in the hands of the Trustees 
as of the date of this Supplemental Agreement (and not, as of the date of 
this Supplemental Agreement, already applied to the purchase of insurance 
benefits for employees), and in whatever form or investments such contributions 
shall be, shall be deemed to be covered and controlled by, and embraced in and 
applied under, the terms of the within Supplemental Agreement and the Agreement 
and Declaration of Trust, free from all rights and claims therein and thereto 
on the part of any Employer or of the Union, with the same force and effect 
as if such contributions, in whatever form the same may be, had been contri­
buted by the Employer immediately after the execution of the within Supple­
mental Agreement.
10. The primary purpose of the Supplemental Agreement and Declara­
tion of Trust being to provide a practical plan for insurance benefits for 
employees, it is understood that the form of the plan, and of this Supple­
mental Agreement and of the Agreement and Declaration of Trust shall not give 
rise to a literal or formal interpretation or construction; such interpreta­
tion or construction shall be placed on this Supplemental Agreement and the 
Agreement and Declaration of Trust as will assist in the functioning of the 
plan, for the benefit of employees, regardless of form.
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IX. In no event will the Employer be entitled to the return of 
any part of any contribution hereafter made hereunder, or heretofore made 
under the prior Supplemental Agreement hereinabove referred to.
12. Regardless of the date on which the within Supplemental Agree­
ment shall be executed, the within Supplemental Agreement shall be effective 
as of October 1st, 1963, with the same force and effect as if it had been 
actually executed on that date. The within Supplemental Agreement shall in 
all things supersede the aforesaid prior Supplemental Agreement.
13. Neither the execution of this agreement nor any provision here­
in contained or contained in any other agreement affecting the same, shall be 
deemed to release the Employer from any contribution or contributions provided 
for in any prior agreement or agreements, and not yet paid to the Trustees 
under the terms of any such prior agreement or agreements.
(oeiu)
i n t o  a s  o f  O c t o b e r  1, i960, b y  a n d  b e t w e e n  R E T A I L  APPAREL 
MERCHANTS A S S O C I A T I O N ,  I N C . ,  v( 1n a f t e r  c a l l e d  t h e
i
’’A s s o c i a t i o n ") o n  b e h a l f  o f  i t s e l f  a n d  e a c h  o f  i t s  m e m -
\
BERS S I G N A T O R Y  H E R E T O  (sAlB M E M B E R S  BEING H E R E I N A F T E R  
C A L L E D  THE " A S S O C I A T I O N  M E M B E R S 1 2'), AND THE NEW YORK JOINT 
BOARD OF THE AMALGAMATED CLOTHING WORKERS OF AMERICA
( H E R E I N A F T E R  C A LL ED  THE " U NI ON ") ,
WHEREAS, t h e  A s s o c i a t i o n  a n d  t h e  U n i o n
ARE P A R T I E S  TO A C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  DATED 
AS OF THE 1ST DAY OF O C T O BE R,  1 9 ^8  ( H E R E I N A F T E R  CALL ED
t h e  " A g r e e m e n t ") w h i c h  is p r e s e n t l y  in f u l l  f o r c e  a n d
EF FEC T, AND WH I C H  WAS R E O P E N E D  FOR R E VI SI ON ; AND
WHEREAS, THE PA R T I E S  HAVE AGREED TO 
E X T E N D  THE A G R E E M E N T  FOR AN A D D I T I O N A L  PERI OD OF TWO YEARS 
W I T H  C E R T A I N  CH A N G E S  T H E R E I N  AS H E R E I N A F T E R  SET FORTH;
NOW, THE RE FO RE , in c o n s i d e r a t i o n  o f
THE P R E M I S E S  THE P A R T I E S  H E R E T O  AGREE AS FO LL OWS !
1. C l a u s e  3 o f  t h e  A g r e e m e n t  is e l i m i n a t ­
e d
2. C l a u s e  7 ( 0  o f  t h e  A g r e e m e n t  i§ c h a n SID
TO READ AS F O LL OW S!
" ( e ) Te AL L  C A S H I E R S  AND O F F I C E  AND 
C L E R I C A L  W O R K E R S !  NOT LESS THAN $l|-5.00 PER WEEK 
UPON ' C O M M E B C E M E N T  OF J£ M P L OY ME N T \ AN D 'D OT L E6S J H A N  
$I;7»00 PER WEEK I M M E D I A T E L Y  AFTER SIX WEE KS OF 
E M P L O Y M E N T , "
3* C l a u s e  8 o f  t h e  A g r e e m e n t  is c h a n g e o  t o
r e a d  Ae f o l l o w s :
"8( a ). A l l  b u s h e l m e n , p r e s s e r s , f i n i s h e r s , 
F I T T E R S  AND A S S I S T A N T  F I T T E R S  SHALL WORK FORTY (1+0)
HOURS PER WEEK, TO C O N S I S T  OF A FIVE (5) DAY WEEK,
EI GH T (8) HOU RS  PER DAY. HOU RS  W O R K E D  IN EXCE SS OF 
EI GH T (8) IN ANY ONE DAY OR FORTY (J+O ) IN ANY ONE 
WEEK SH AL L BE PAID FOR AT THE RATE OF T|ME AND ONE- 
HALF. |N ANY HO LI DA Y WEEK, SAID E M P L O Y E E S  SHALL 
WO RK A T H I R T Y - T W *  (3?) HOUR WEEK, TO CO N S I S T  OF 
FOUR (I4.) DAYS OTHER THAN THE HOLIDA Y, EIGHT (8)
HO UR S PER DAY, AND HOU RS  W O RK ED  |N E X CE SS  OF EIGHT 
(8) |N ANY ONE DAY OR T H I R T Y - T W O  (32) IN THAT WEEK 
SH AL L BE PAID FOR AT THE RATE OF TIME AND ON E- H A L F .
I
tw*(b ) Un t i l  De c e mb e r  3]) A j b O  a l l  
C A S H I E R S  AMO OF FI CE  AND C L E R I C A L  W O R K E R S  SHALL BE 
G O V E R N E D  BY C L AU SE  8 OF THE A G R E E M E N T *
" ( c )  E f f e c t i v e  J anuary  1 , 1961  a l l
C A S H I E R S  AND OF FI CE  AND C L E R I C A L  W O R K E R S  SHA LL  
W O RK  T H I R T Y - S E V E N  AND O N E - H A L F  (37-1/2) HOURS 
PER WEEK, TO C O N S I S T  OF A FIVE (5) DAY WEEK,
SE VE N AND O N E - H A L F  (7~l/2) HOU RS  PER DAY. HOURS 
W O R K E D  IN E X CE SS  OF SEVEN ANO O N E - H A L F  (7“ l/2)
IN ANY ONE DAY OR T H|RT Y — SE V E N AND O N E - H A L F  
(37**l/2) IN ANY ONE WE EK SHA LL  BE PA|D FOR AT 
THE RATE OF TIME AND O N E - H A L F .  |N ANY H O LI DA Y 
WEEK, SAID E M P L O Y E E S  SHALL WORK A T H IR TY  (30)
HOUR WEEK, TO C O N S I S T  OF FOUR (I4.) DAYS OTHER 
TH AN THE HO LID AY , SEVEN AND O N E - H A L F  (7“l/2)
HOURS PER DAY, AND HOU RS  W O R K E D  IN E X CE SS  OF 
SEVEN ANO O N E - H A L F  (7“ l/2 IN ANY ONE DAY OR 
T H I R T Y  (30) |N THAT WEEK SHALL BE PAID FOR AT 
THE RATE OF TIME AND O N E - H A L F . "
i | .  C l a u s e  9 of the  Ag r e e me n t  i s  changed  to
read  as f o l l o w s :
d  
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" 9 ( a ). E f f e c t i v e  r e t r o a c t i v e l y  a s  o f  
O c t o b e r  1, i 960, a l l  b u s h e l m e n , p r e s s e r s , f i n i s h e r s ,
F I T T E R S  AND A S S I S T A N T  F I T T E R S  SHALL RE CE IV E A WAGE 
INCREASE OF FIVE ($5*00) D O L L A R S  PER WEEK WH IC H 
SHA LL BE ADDED TO PR E S E N T  M I N I M U M S ,
" ( b ) E f f e c t i v e  r e t r o a c t i v e l y  a s  o f 
O c t o b e r  1, i960 a l l  c a s h i e r s  a n d  o f f i c e  a n d  c l e r i c a l
W O R K E R S  SHALL R E C E I V E  A WAGE INCREASE OF THREE ($3*00) 
D O L L A R S  PER WEEK. E F F E C T I V E  O C T O B E R 1, 1^61 ALL 
C A S H I E R S  AND OF FI CE  AND CLERICAL^ W O R K E R S  SHA LL  RECEIVE 
A F U R T H E R  WAGE INCREASE OF TWO ($2.00) DO LL AR S PER 
WEE K.
"(c) O n O c t o b e r  1, 1962 t h e r e  s h a l l  b e
A R E V I E W  OF AND AD J U S T M E N T IN WAG ES OF ALL BUSH EL MEN , 
P R E S S E R S ,  F I N I S H E R S ,  FI TT ER S,  A S S I S T A N T  FITTERS, 
C A S H I E R S  ANO OF FIC E AND C L E R I C A L  W O R K E R S  IN THE F O L ­
L O WI NG  m a n n e r :
~ * y>/
■)
O',
^ 7
7
"(l) T h e  C o s t  o f  L i v i n g  In d e x  
(C o n s u m e r ’s P r i c e  In d e x ) o f  t h e  B u r e a u  o f  L a b o r  
S t a t i s t i c s  a s  f i x e d  f o r  t h e  C i t y  o f  N e w  Y o r k  
s h a l l  b e  c o n s u l t e d  a s  s o o n  a s  a v a i l a b l e  f o r  t h e
FIG U RE  ISSUED N E A R E S T  TO O C T O B E R  1, 19 ^ 2  *
I.
"(li) In t h e  e v e n t  s u c h  C o s t  o f 
L i v i n g  In d e x  f i g u r e  s h o w s  a n  i n c r e a s e  o v e r  t h e  
C o s t  o f  L i v i n g  In d e x  f i g u r e  i s s u e d  n e a r e s t  t o  
O c t o b e r  1, 1961 t h e r e  s h a l l  b e  a c o r r e s p o n d i n g  
ijiclrease in t h e  w a g e s  o f  e a c h  o f  s a i d  e m p l o y e e s
E Q U A L  TO ONE CE NT (1^) PER HOUR FOR EACH ONE 
PO I N T  OF INCREASE TN~~THE INDEX FI GU RE.  THE
i n c r e a s e  s h a l l  b e  e f f e c t i v e  r e t r o a c t i v e l y  a s  o f
Oc t o b e r  1 , 1 9 6 2 .
"(11 I ) In t h e  e v e n t  t h a t  a 
c o s t  o f  l i v i n g  i n c r e a s e  is r e q u i r e * h e r e u n d e r  
a n d  t h e  i n c r e a s e  in t h e  In d e x  f i g u r e  In c l u d e s
A F R A C T I O N  OF a POINT, ANY F R A C T I O N  BEL *W .5 
SH AL L BE D I S R E G A R D E D ,  AND ANY F R A C T I O N  OF .5 
OR OVER 'SHALL BE C O N S I D E R E D  A F U L L  POI N T.
vK
$
T h e  l a s t  s e n t e n c e  o f  C l a u s e ' 10( a ) o f 
t h e  A g r e e m e n t . i#s c h a n g e d  ttj r e a d  a s f o l l o w s :
I f t h e  s t o r e  o f  a n  A s s o c i a t i o n  M e m b e r  
is o p e n  o n  W a s h i n g t o n  1 s B i r t h d a y  a l l  w o r k  p e r f o r m e d
ON THAT DAY SH A L L  BE PAID FOR AT THE RATE OF TIME 
A N 0 O N E - H A L F  |N A D D I T I O N  TO PAY FOR THE H O L I D A Y . "
6. In C l a u s e  2 7  o f  t h e  A g r e e m e n t  " 1961"
is c h a n g e d  t o
7* E x c e p t  a s  h e r e i n  m o d i f i e d  t h e  A g r e e m e n t
s h a l l  c o n t i n u e  in f u l l  f o r c e  a n d  e f f e c t .
IN WITNESS WHEREOF, t h e  p a r t i e s  h e r e t *
HAVE C A U S E D  THIS S U P P L E M E N T A L  A G R E E M E N T  TO BE E X EC UT ED  
AS OF THE DATE FI RS T ABOVE W R I T T E N .
R E T A I L  APPAREL MERCHANTS 
A S S O C I A T I O N ,  IN C .
B y
NATHAN ADES!
E x e c u t i v e  D i r e c t o r
NEW YORK JO IN T  BOARD o f  
AMALGAMATED CLOTHING WORKERS 
OF AMERICA
B y __________________
LOlJlS HOLLANDER, C o - M a n a g e r
TTNUTNT LACA PR I A , C o - M a n a g e r
